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Abstract

Women’s empowerment through higher education is vital for achieving the vision of Viksit Bharat @2047.
Higher education strengthens women’s capabilities, economic independence, and participation in decision-
making. The National Education Policy (NEP) 2020 promotes access, equity, multidisciplinary learning, skill
integration, digital inclusion, and institutional autonomy (Ministry of Education, 2020). This conceptual paper
examines how these reforms can enhance women’s empowerment in Andhra Pradesh, highlighting initiatives
such as the Gender Inclusion Fund, Academic Bank of Credits, vocational integration, and research promotion.
It also addresses challenges including socio-cultural barriers, infrastructure gaps, and digital divides. The
study emphasizes that effective implementation, institutional readiness, and gender-sensitive governance are
essential for achieving gender equity and inclusive national development.

Keywords: Women Empowerment; Higher Education; NEP 2020; Gender Inclusion; Andhra Pradesh; Viksit
Bharat @2047

1. Introduction

Women’s empowerment has emerged as a central theme in India’s developmental discourse, particularly in
relation to education, economic participation, and social justice. Higher education is increasingly recognized
as a transformative instrument that enhances women’s agency, skills, and leadership capabilities. In the
context of the National Education Policy 2020 and India’s long-term developmental vision of Viksit Bharat
@2047, strengthening women’s participation in higher education becomes both a strategic and moral
imperative.
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1.1 Background of Women Empowerment in India

Women’s empowerment in India has progressed through constitutional safeguards, policy reforms, and social
movements promoting equality and inclusive development. The Constitution guarantees equality before the
law and prohibits gender discrimination (Government of India, 1950). National policies have consistently
emphasized education as a key driver of empowerment. Education enhances women’s decision-making
capacity, economic independence, and social mobility (Kabeer, 1999). Despite improvements in literacy and
enrolment, disparities in access to quality higher education persist, particularly in rural and marginalized
communities, making expanded participation essential for achieving substantive gender equality.

1.2 Significance of Higher Education in Socio-Economic Transformation

Higher education plays a vital role in human capital formation, productivity, and national development
(Becker, 1964). For women, it provides pathways to employment, entrepreneurship, leadership, and social
recognition. Educated women are more likely to participate in the workforce and contribute to community
development. Higher education also fosters critical thinking, innovation, and professional skills essential in a
knowledge-based economy. Expanding women’s access to multidisciplinary and skill-oriented education
strengthens both individual empowerment and broader socio-economic transformation.

1.3 Vision of Viksit Bharat @2047

Viksit Bharat @2047 represents India’s aspiration to become a fully developed, inclusive, and innovation-
driven nation by the centenary year of independence. The vision emphasizes economic resilience,
technological advancement, social equity, and human capital development (NITI Aayog, 2023).

Women’s empowerment is central to this vision, as gender equality directly influences economic productivity
and social progress. Increasing women’s participation in higher education strengthens workforce diversity,
entrepreneurial ecosystems, and research output, thereby contributing to sustainable national development.

1.4 Importance of NEP 2020 as a Reformative Policy

The National Education Policy 2020 represents a significant reform in India’s education system, emphasizing
access, equity, quality, affordability, and accountability (Ministry of Education, 2020). It introduces measures
such as multidisciplinary education, the Academic Bank of Credits, flexible entry-exit options, skill
integration, digital learning, and the Gender Inclusion Fund. These reforms aim to remove structural barriers
limiting women’s participation in higher education. By promoting flexibility, inclusivity, and employability-
focused curricula, NEP 2020 provides a strong framework for advancing women’s educational and economic
empowerment through effective implementation.

1.5 Objectives of the Study

e To conceptually examine the role of higher education reforms under NEP 2020 in empowering women
in Andhra Pradesh.

e Toanalyze key policy provisions related to gender inclusion, skill development, digital transformation,
and institutional restructuring.

e To evaluate the potential impact of NEP 2020 reforms on women’s socio-economic advancement.

Organised by: DEPARTMENT OF COMMERCE, S.R.R & C.V.R GOVERNMENT DEGREE COLLEGE(A),
Vijayawada, Andhra Pradesh, India.

IJRAR1EXP006 | International Journal of Research and Analytical Reviews (IJRAR) www.ijrar.org \ 32




ICSSR-SRC Sponsored TWO DAY NATIONAL SEMINAR ON EMPOWERING HIGHER EDUCATION IN ANDHRA
PRADESH: NEP 2020 AND THE JOURNEY TO VIKSIT BHARAT @ 2047

© 2026 IJRAR April 2026, Volume 13, Issue 2 www.ijrar.org (E-ISSN 2348-1269, P- ISSN 2349-5138)

e To explore the linkage between women’s higher education empowerment and the vision of Viksit
Bharat @2047.

2. Theoretical Foundations of Women Empowerment

Women’s empowerment is a multidimensional process that enhances women’s ability to make strategic
choices, access resources, and participate equally in social and economic life. It extends beyond welfare
measures to strengthening agency, autonomy, and control over decisions (Kabeer, 1999). Empowerment
requires structural changes in institutions and social norms. Education plays a central role by expanding
capabilities, rights awareness, and socio-economic mobility. Higher education, in particular, contributes to
both individual advancement and broader national development and inclusive growth.

2.1 Concept and Dimensions of Empowerment

Women’s empowerment can be understood through interrelated dimensions that collectively shape their
overall development: educational empowerment, economic empowerment, social empowerment, and
decision-making power.

2.1.1 Educational Empowerment

Educational empowerment involves access to quality education, skill development, and critical thinking
abilities. Education builds self-confidence, awareness of rights, and civic participation, expanding women’s
freedoms and choices (Sen, 1999). It enables women to pursue employment, entrepreneurship, and leadership
roles. Higher education further strengthens professional competencies, technological skills, and analytical
capacity required in a modern economy. It also challenges gender stereotypes and broadens aspirations beyond
traditional domestic roles.

2.1.2 Economic Empowerment

Economic empowerment refers to women’s access to income opportunities, asset ownership, financial
literacy, and control over resources. Education enhances employability and earning potential, promoting
financial independence. Gender equality in education is linked to higher labor force participation and
economic productivity (World Bank, 2012). Economically empowered women are better able to invest in
family well-being and reduce dependency. Higher education further supports participation in formal
employment, entrepreneurship, and innovation-driven sectors, contributing to inclusive economic growth.

2.1.3 Social Empowerment

Social empowerment involves improving women’s social status, mobility, and participation in community
life. Education challenges discriminatory norms and promotes awareness of equality and justice. Educated
women are more likely to engage in leadership roles and public discourse. It also builds confidence and
communication skills, enabling women to assert their rights. By fostering awareness and critical thinking,
education helps reduce early marriage, gender-based violence, and other discriminatory practices.
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2.2 Role of Human Capital Theory in Women’s Development

Human capital theory explains the link between education and empowerment by viewing education as an
investment that enhances productivity, skills, and income potential (Becker, 1964). Investment in women’s
higher education increases labor market participation, entrepreneurship, and innovation capacity. It also
generates intergenerational benefits, as educated mothers tend to prioritize their children’s education and
health. At the macro level, greater female participation in skilled sectors promotes economic diversification
and competitiveness, aligning women’s higher education with national development and inclusive growth
goals.

2.3 Higher Education as a Tool for Structural Transformation

Higher education acts as a catalyst for structural transformation by shifting societies toward knowledge-driven
economies. It promotes skill development, innovation, digital literacy, and entrepreneurship, enabling women
to access leadership and decision-making roles. Education also challenges entrenched gender norms, fostering
critical awareness and greater equality. As women gain qualifications and professional recognition, societal
attitudes gradually evolve. Strengthening women’s participation in higher education is therefore essential for
building a knowledge economy and advancing inclusive national development.

3. Overview of NEP 2020: Gender and Higher Education Reforms

The National Education Policy (NEP) 2020 represents a transformative framework aimed at restructuring
India’s education system to promote access, equity, quality, affordability, and accountability (Ministry of
Education, 2020). In the context of women’s empowerment, NEP 2020 introduces several reforms that directly
and indirectly address gender disparities in higher education. The policy acknowledges that inclusive and
equitable education is fundamental to national development and aligns with broader goals of social justice and
economic progress.

3.1 Access, Equity, and Inclusion Principles

A core principle of NEP 2020 is ensuring equitable access and inclusion at all levels of education. The policy
acknowledges that socio-economic barriers, gender bias, and geographic constraints limit women’s
participation in higher education. It therefore emphasizes expanding institutional capacity, increasing Gross
Enrolment Ratio (GER), and providing financial support to underrepresented groups (Ministry of Education,
2020). By identifying Socio-Economically Disadvantaged Groups (SEDGs) and promoting inclusive campus
environments, NEP 2020 seeks to create equitable learning opportunities that empower women academically
and professionally.

3.2 Gender Inclusion Fund

A key reform under NEP 2020 is the Gender Inclusion Fund (GIF), aimed at promoting equitable educational
opportunities for girls and women across states (Ministry of Education, 2020). It supports scholarships, safe
transport, sanitation facilities, and community initiatives to increase female participation. By addressing
financial and safety barriers, the fund helps reduce gender gaps in enrolment and retention while strengthening
gender-sensitive governance in higher education institutions.
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3.3 Multidisciplinary and Holistic Education

NEP 2020 promotes multidisciplinary and holistic education by integrating arts, sciences, commerce, and
vocational learning within flexible curricula (Ministry of Education, 2020). This approach broadens academic
exposure and enhances employability. For women, it expands career opportunities beyond traditional roles
and supports entry into fields such as technology, management, and research. Holistic learning also develops
critical thinking, communication, and ethical awareness, contributing to comprehensive empowerment.

3.4 Academic Bank of Credits (ABC)

The Academic Bank of Credits (ABC) is an innovative reform that allows students to accumulate, transfer,
and redeem academic credits across institutions. This system supports multiple entry and exit options,
promoting flexibility in higher education (Ministry of Education, 2020).

The ABC framework is particularly beneficial for women who may experience interruptions in education due
to social or family responsibilities. Flexible learning pathways reduce dropout risks and enable women to
resume studies without academic loss. By accommodating diverse life circumstances, the ABC system
strengthens retention and lifelong learning opportunities.

3.5 Skill-Based and Vocational Integration

NEP 2020 integrates vocational education and skill development into mainstream higher education, reducing
the divide between academic and vocational streams. Skill-based curricula, internships, and entrepreneurship
initiatives enhance women’s employability and industry readiness. These reforms promote workforce
participation and financial independence, aligning higher education with national economic development
goals.

3.6 Digital and Online Education Initiatives

Digital transformation is a central feature of NEP 2020, promoting online platforms, virtual labs, and
technology-enabled learning to enhance access and flexibility (Ministry of Education, 2020). Digital education
empowers women, especially in rural areas, by reducing geographical barriers and offering flexible learning
options. However, its success depends on adequate infrastructure and digital literacy. Strengthening digital
inclusion is essential to fully realize the benefits of technology-driven education.

4. Higher Education Landscape in Andhra Pradesh (Conceptual Discussion)

Andhra Pradesh has witnessed significant developments in its higher education system over the past decades,
characterized by institutional expansion, diversification of academic programs, and increasing student
participation. The state has made sustained efforts to strengthen access to higher education through the
establishment of universities, autonomous colleges, professional institutions, and specialized research centers.
In the broader national framework shaped by the National Education Policy 2020, Andhra Pradesh represents
an evolving educational ecosystem with growing emphasis on inclusivity, quality enhancement, and skill
development.
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4.1 Expansion of Universities and Autonomous Colleges

The higher education system in Andhra Pradesh includes state, central, private, and deemed universities, along
with numerous affiliated and autonomous colleges. Institutional expansion has improved access and Gross
Enrolment Ratio (GER). Granting autonomy has encouraged curricular innovation, academic flexibility, and
quality assurance aligned with NEP 2020 (Ministry of Education, 2020). This expansion supports localized
planning and responsiveness to socio-economic needs. For women, increased institutional access and
diversified programs reduce mobility and safety barriers, enhancing participation in higher education.

4.2 Increasing Participation of Women in Commerce, Management, and Sciences

Women’s participation in higher education in Andhra Pradesh has steadily increased, particularly in
commerce, management, arts, and emerging science and professional fields. Greater awareness of the
economic benefits of education and scholarship support has contributed to higher female enrolment.
Commerce and management programs attract significant participation due to strong employability and
entrepreneurship prospects, while growing representation in science and technology reflects changing
academic preferences. Education in these areas enhances financial literacy, leadership skills, and research
capacity, strengthening socio-economic empowerment. The shift toward multidisciplinary learning further
improves women’s competitiveness in the labor market and aligns with human capital development strategies
emphasizing knowledge-based growth (Becker, 1964).

4.3 Emerging Opportunities in Skill-Oriented and Professional Courses

Higher education in Andhra Pradesh is increasingly focused on professional and skill-based programs such as
business administration, information technology, data analytics, healthcare management, and vocational
training. Internships, industry collaborations, and experiential learning have strengthened practical exposure.
For women, these programs enhance employability, financial independence, and entrepreneurial
opportunities. The integration of academic learning with vocational training under NEP 2020 reduces the gap
between theory and practice (Ministry of Education, 2020), improving adaptability to evolving labor market
demands and supporting sustainable economic participation.

4.4 Rural and Semi-Urban Educational Challenges

Despite notable progress, disparities persist in rural and semi-urban regions of Andhra Pradesh. Limited
infrastructure, transportation constraints, digital connectivity gaps, and socio-cultural norms continue to affect
women’s access to higher education. In certain areas, early marriage, financial limitations, and safety concerns
contribute to discontinuation of studies.

The digital divide poses additional challenges, particularly in the implementation of online and blended
learning models. Access to reliable internet connectivity and digital devices remains uneven across districts.
Addressing these structural barriers requires coordinated policy interventions, institutional support systems,
and community engagement initiatives.
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5. NEP 2020 as a Catalyst for Women Empowerment in Andhra Pradesh

The National Education Policy (NEP) 2020 provides a transformative framework capable of accelerating
women’s empowerment in Andhra Pradesh by addressing structural inequalities and enhancing institutional
responsiveness. By emphasizing flexibility, inclusivity, skill integration, and innovation, the policy creates
enabling conditions for expanding women’s participation in higher education and strengthening their socio-
economic agency. Effective implementation at the state and institutional levels can significantly contribute to
gender equity and long-term developmental goals.

5.1 Enhancing Access and Reducing Dropout Rates

NEP 2020 promotes expanded access to higher education through institutional growth, financial support, and
inclusive governance (Ministry of Education, 2020). Flexible entry-exit options and the Academic Bank of
Credits allow students to pause and resume studies, benefiting women facing social or economic constraints.
Scholarships, gender-sensitive infrastructure, mentorship, and safe campus environments aim to improve
retention. Expanding institutions in rural and semi-urban areas further reduces mobility barriers and supports
sustained participation of women learners.

5.2 Promoting Employability and Entrepreneurship among Women

A central objective of NEP 2020 is aligning higher education with employability and industry needs. The
integration of vocational education, internships, apprenticeships, and skill-based programs enhances
workforce readiness (Ministry of Education, 2020). For women in Andhra Pradesh, such reforms open
opportunities in commerce, management, technology, healthcare, and emerging service sectors.

5.3 Encouraging Research and Innovation Participation

NEP 2020 promotes research culture, innovation, and interdisciplinary collaboration, creating greater
opportunities for women to engage in academic and applied research (Ministry of Education, 2020). Increased
female participation strengthens representation in knowledge production and innovation sectors. Exposure to
research methods and collaborative projects enhances intellectual empowerment and leadership in academia
and industry. These initiatives boost women’s professional visibility while contributing to national innovation
and development goals.

5.4 Strengthening Digital Literacy

Digital transformation forms a critical pillar of NEP 2020. The policy promotes online learning platforms,
virtual laboratories, digital repositories, and blended learning systems to expand educational reach (Ministry
of Education, 2020). For women in Andhra Pradesh—particularly those in rural and semi-urban regions—
digital education reduces geographical constraints and enables flexible learning schedules.

Strengthening digital literacy equips women with essential technological competencies required in modern
workplaces. It enhances access to online resources, professional networks, and remote employment
opportunities. However, addressing the digital divide through infrastructure development and affordable
access remains essential for ensuring equitable participation.
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5.5 Building Leadership Capabilities

NEP 2020 promotes holistic education, critical thinking, communication skills, and ethical values, all of which
contribute to leadership development. Institutional autonomy allows universities to design gender-responsive
policies, mentorship programs, and leadership training initiatives.

Higher education fosters confidence, analytical ability, and strategic thinking—qualities essential for
leadership roles in administration, business, governance, and civil society. Participation in student governance
bodies, research committees, and entrepreneurship forums further enhances decision-making competence.

6. Women Empowerment and the Vision of Viksit Bharat @2047

The vision of Viksit Bharat @2047 envisions India as a developed, inclusive, innovation-driven, and
economically resilient nation by the centenary year of independence. Achieving this goal requires optimal
utilization of human capital, including the full participation of women in education, employment, governance,
and entrepreneurship. Women’s empowerment through higher education is therefore not merely a social
objective but a strategic national priority. Educated women contribute significantly to economic productivity,
social stability, and innovation capacity, thereby strengthening the foundation of sustainable development.

6.1 Contribution of Educated Women to Economic Growth

Economic growth depends on the quality and productivity of human resources. Human capital theory suggests
that investment in education enhances productivity and national income (Becker, 1964). Higher education
expands women’s skills and professional opportunities, enabling participation across diverse economic
sectors. Research shows that female education is linked to higher household income, better health outcomes,
and greater economic resilience (World Bank, 2012). Educated women contribute to entrepreneurship,
research, and public administration, strengthening economic competitiveness. Integrating women into growth
sectors such as technology, finance, healthcare, and innovation is therefore essential for achieving the goals
of Viksit Bharat @2047.

6.2 Workforce Participation and Financial Independence

Workforce participation is a key indicator of empowerment and economic inclusion. Higher education equips
women with technical, managerial, and digital skills that improve employability and support financial
independence. Economic autonomy enhances decision-making power and reduces dependency (Sen, 1999).
Promoting women’s higher education in Andhra Pradesh strengthens female labor force participation through
institutional support, skill development, and industry linkages. Such integration into formal employment
sectors contributes directly to the inclusive economic vision of Viksit Bharat @2047.

6.3 Social Equity and Inclusive Development

Viksit Bharat @2047 promotes inclusive development by ensuring equitable opportunities across gender and
socio-economic groups. Women’s empowerment through higher education helps reduce structural inequalities
and advance social justice. Education enhances awareness of rights and civic participation while challenging
traditional gender norms. Empowerment involves expanding access to resources and strengthening agency
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within institutions (Kabeer, 1999). Inclusive higher education policies addressing rural-urban gaps, financial
barriers, and digital divides are essential for achieving equitable and balanced national development.

7. Implementation Challenges

While the National Education Policy (NEP) 2020 provides a comprehensive framework for advancing
women’s empowerment through higher education, its effective implementation depends on addressing
structural, socio-economic, and institutional barriers. In Andhra Pradesh, translating policy intent into
measurable outcomes requires overcoming multiple challenges that influence access, equity, and quality.
These implementation constraints must be systematically addressed to realize the broader vision of gender-
inclusive development and Viksit Bharat @2047.

7.1 Socio-Cultural Barriers

Socio-cultural norms, especially in rural and semi-urban areas, continue to shape women’s educational
opportunities. Traditional gender roles, early marriage, and domestic responsibilities often restrict access to
higher education and professional fields. Empowerment requires not only access to resources but also
transformation of entrenched social norms (Kabeer, 1999). Without addressing these cultural barriers, policy
reforms may have limited impact. Community awareness, parental engagement, and gender-sensitization
initiatives are essential for sustained progress.

7.2 Infrastructure and Digital Divide

Infrastructure gaps remain a significant barrier to inclusive higher education. Inadequate classroom facilities,
limited hostel accommodations, insufficient sanitation infrastructure, and safety concerns can deter female
participation. Rural institutions may face shortages of qualified faculty, laboratories, and library resources.

The digital divide presents an additional challenge, particularly in the context of technology-enabled learning
promoted under NEP 2020 (Ministry of Education, 2020). Unequal access to reliable internet connectivity,
digital devices, and technical training restricts women’s ability to benefit from online education initiatives.

7.3 Financial Constraints

Financial limitations continue to affect women’s access to higher education, especially among economically
disadvantaged households. Tuition fees, transportation costs, accommodation expenses, and digital access
requirements may create economic burdens that discourage continued enrollment.

Although NEP 2020 advocates scholarships, financial aid mechanisms, and targeted support through
initiatives such as the Gender Inclusion Fund (Ministry of Education, 2020), effective implementation depends
on timely disbursement, administrative efficiency, and awareness among beneficiaries. Economic insecurity
can increase dropout rates and reduce participation in professional or research-oriented programs.
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7.4 Institutional Readiness

Institutional preparedness plays a critical role in implementing higher education reforms. NEP 2020 calls for
multidisciplinary structures, academic flexibility, digital integration, and research orientation. However, not
all institutions may possess the administrative capacity, trained faculty, or technological infrastructure
required to operationalize these reforms effectively.

Faculty development, governance restructuring, and curriculum redesign demand systematic planning and
resource allocation. Without adequate institutional readiness, reforms such as the Academic Bank of Credits,
vocational integration, and digital learning platforms may face operational delays or inconsistencies.

8. Strategic Recommendations

To translate the transformative intent of the National Education Policy (NEP) 2020 into measurable outcomes
for women’s empowerment in Andhra Pradesh, a set of targeted and sustainable strategies is essential. Policy
reforms must be accompanied by effective implementation frameworks, institutional coordination, and
continuous evaluation mechanisms. The following strategic recommendations aim to strengthen gender-
responsive higher education systems and align institutional development with the broader vision of Viksit
Bharat @2047.

8.1 Strengthening Gender-Responsive Policy Execution

Although NEP 2020 promotes equity and inclusion, effective implementation requires gender-sensitive
planning at state and institutional levels. Institutions should adopt gender audits, safety measures, mentorship
systems, and grievance redressal mechanisms to create supportive environments. The Gender Inclusion Fund
must be implemented transparently and based on need (Ministry of Education, 2020), with resources allocated
for scholarships, transport, hostels, and sanitation to improve retention. Gender-sensitization training for
faculty and staff is also essential, as empowerment is strengthened when institutions reinforce women’s
agency and access to opportunities (Kabeer, 1999).

8.2 Industry—Academia Collaboration for Women Employability

Strengthening industry—academia linkages is vital for improving women’s employability. Internships,
apprenticeships, guest lectures, and collaborative research enhance practical exposure and workforce
readiness. Entrepreneurship cells and incubation centers should prioritize women-led initiatives through
mentorship, financial literacy, and networking support. Aligning curricula with emerging sectors such as
digital technology, data analytics, healthcare, and sustainable enterprises improves job prospects. From a
human capital perspective, education should generate both private and social returns (Becker, 1964), and
strong industry partnerships can bridge skill gaps and facilitate women’s transition into meaningful
employment.

8.3 Strengthening Digital Infrastructure in Rural Institutions

Digital inclusion is fundamental to equitable higher education reform. Expanding broadband connectivity,
providing affordable digital devices, and establishing virtual laboratories and smart classrooms in rural and
semi-urban institutions can reduce regional disparities.
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Bridging the digital divide ensures that women in geographically remote areas can participate fully in higher
education reforms and innovation-driven opportunities.

9. Conclusion

Women’s empowerment through higher education is essential for achieving the vision of Viksit Bharat
@2047. Empowerment is multidimensional, encompassing education, economic independence, social
recognition, and decision-making authority. NEP 2020 provides a comprehensive framework to reduce gender
disparities through access, equity, flexibility, and skill integration (Ministry of Education, 2020). However,
its transformative impact depends on effective implementation, adequate funding, digital infrastructure, and
institutional readiness. Structural change requires both access to resources and reinforcement of women’s
agency (Kabeer, 1999). Higher education institutions in Andhra Pradesh must foster inclusive campuses,
promote employability, and encourage research and leadership participation. Effective execution of these
reforms can significantly advance gender equity and contribute to the realization of Viksit Bharat @2047.
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